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Concordia part of new industry-university aerospace program 


. Program will help alleviate shortage of Canadian aerospace engineers 


by Bronwyn Chester 


he Montréal region is Canada’s 
aerospace capital similar to 
Califernia’s silicon valley. More 
than 50% of the country’s aerospace in- 
dustry is located here. Yet often companies 
look to Britain or the U.S. to find qualified 
aerospace engineers because there aren’t 
enough trained in Québec or Canada. In 
response to the shortage and the rapid 
growth in the industry, Concordia and Mc- 
Gill Universities and Ecole Polytechnique, 
in co-operation with 12 major aerospace 
firms, have created a new Master’s program 
in Aerospace Engineering to help fill the 
gap. A protocol of agreement was signed 
two weeks ago by ail the 15 participating in- 
stitutions, including Engineering and Com- 
puter Science Dean M.N.S. Swamy of 
Concordia in the presence of representatives 
of Claude Ryan, Minister of Higher Educa- 
tion and Science and Gerald Tremblay, Min- 
ister of Industry, Trade and Technology. 
While the program is still in the forma- 
tive stages and has yet to be approved by the 
Ministry of Higher Education and Science, 
an estimated 30 to 40 students will begin 
next September. The number of places in the 
program is determined by the number of 
work placements industry can create, says 
Tom Sankar, professor and special co-or- 
dinator for research and external relations at 
the Faculty of Engineering and Computer 


Science and one of the initiators of the 
program. 

Students will work at all 12 companies 
developing skills under the supervision of 
company staff. The student takes courses 
that apply to the particular specialty, as well 
as certain core courses, and industrial case 
study projects. He or she can enter the 
program of courses in the university of their 
choice but each must take at least two cour- 
ses outside of their home university. 

What is different about this program, ac- 
cording to Sankar, as compared to other co- 
operative type graduate programs, is that 
industry actively participates in developing 
the curriculum and continuously training its 
future employees. A committee comprised 
of a representative from each of the three 
universities plus three representatives 
chosen from the Consortium of Aerospace 
Industries of Québec, identifies the courses 
needed, arranges the job training placements 
and chooses the cases to be studied by the 
students at all the three universities. 


Industry takes it seriously 


“Industry must take this seriously be- 
cause they are directly implicated,” says 
Sankar, Concordia’s representative on the 
committee. “We are not just sending out the 
finished product onto the open job 
market.The students are custom-trained by 
university and industry.” 

Most students, for instance, will return to 
work at the company where they did their 


Michel Despland one of thirty-one 
winners of the prestigious 
Killam Research Fellowship 


mong 15 researchers named as Kil- 
A= Research Fellows for 1990 
(selected from 157 applicants) was 
Concordia University Liberal Arts and 


Job Evaluation news 


The Job Evaluation Committee has, 
after lengthy debate, agreed upon what 
it calls the “placement rules” — a set 
of rules for determining how to set an 
individual’s salary within the grade for 


her or his position. An explanation of 
how these rules work will be published 
in the next UPDATE newsletter, at 
about the same time as retroactive pay- 
ments begin. 

Dennis J. Dicks, Chair, 

Job Evaluation Committee 





Religion Professor Michel Despland. His 
topic of research will be “Religion Since the 
Nineteenth Century.” 

Atits January meeting, the Killam Selec- 


tion Committee awarded $2 million to 31 - 


outstanding Canadian researchers in the 
23rd annual competition for Kiam 
Research Fellowships. 

The Killam Selection Committee chose 
the 15 Research Fellows from among 157 
applications submitted. 


See FELLOWSHIP page 2 





placement. Each will be paid the salary of a 
graduate engineer during the placement 
period. 

Virender Jha, Director of Engineering at 
Spar Aerospace Ltd. and a former PhD stu- 
dent of Sankar, is pleased with the program. 
“Tt’s good for us because we can influence 
the development of curriculum according to 
our needs. We can also select the students 
we want for the work term with an eye to 
hiring them in the long run.” 

The students may specialize in 
aeronautics and propulsion (aircraft en- 


Odén von Horvath’ s “bleakest” drama, “Don Juan Comes Back from the War,” 


gineering), avionics (electronics), materials 
and structures (e.g., how new materials and 
structures react in an aerodynamic environ- 
ment) and space technologies. 

Other companies involved include Air 
Canada, Bell Helicopter, Bendix Avalex, 
Canadair (a division of Bombardier Inc.), 
CAE Electronics, CASO of Lavalin, 


Heroux, Oerlikon Aerospace, Paramax, 
Pratt & Whitney and the Canadian Space 
Agency. Sankar says more will join as the 
program develops, in order for them to stay 
at the top in this highly technical market. 


Stage centre 





will be 


presented by Concordia’ s Theatre Department from April 18th to 21st at 8:00 p.m. in the 
DB. Clarke Theatre, Henry F. Hall Bldg., 1455 de Maisonneuve Blvd. W. There will be an 
extra matinee on Sunday, April 22 at 2:00 p.m. 

The above photo depicts two of the play’s major characters, Alexandra Haber (second 
daughter), and Brett Halna du Fretay (Don Juan). 

Tickets are $5 regular; $3 students and seniors for the evening performances, and $4 
regular; $2 students and seniors for the Sunday matinee. For more information and to make 


reservations call 848-4742. 


(See page 6 for a glimpse behind the scenes at the Theatre Department Costume Shop.) 


» PHOTO: Ron Diamond 
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Mission statements 
make Senate news 


by Donna Varrica 


The discussion in the new Russell W. 
Breen Senate chamber at last week’s Senate 
meeting centred on budgets and mission 
statements. 

The academic implications of 
Concordia’s 1990-91 and 1991-92 
provisional budgets came to light when 
Commerce and Administration Dean Steven 
Appelbaum called for more clearly-defined 
participation of faculty in determining the 
budget’s priority areas. He also questioned 
the involvement of the Senate Committee on 
Academic Planning and Priorities (SCAPP) 
in the process. 

Registrar Bruce Smart said he was con- 
cerned about the budget’s lack of additional 
funds for recruiting purposes. Concordia is 
facing increased competition, he said, and if 
the University is not successful in attracting 
more students, on whose numbers govern- 
ment funding is based, the 1991-92 
provisional budget “will not hold water.” 
For more budget news, see story on page 5. 

Commerce and Administration As- 
sociate Dean Mohsen Anvari voiced his 
concern that two mission statements — the 
University’s, as stated by the Rector in his 
address to the joint meeting of Board of 
Governors and Senate on October 30, 1989, 
and the academic mission statement made 
public at Senate last month by Vice Rector, 
Academic, Rose Sheinin — were being 
touted as official. He said he wanted to know 
how the statements were formulated and 
through which process they had become of- 
ficial University documents. Senate Chair 


Patrick Kenniff replied that both mission 
statements were made public in the hopes 
they would challenge the Concordia com- 
munity to review them. 

Associate Professor Katherine Waters 
directed a question to Vice-Rector, Ser- 
vices, Charles Giguére about why services 
at the Vanier Library circulation desk had 
been reduced at such a crucial time in the 
school year. She said returned books are 
piled to the ceiling and that the reshelving 
process may take several weeks. Library 
Director Al Mate said the Vanier Library 
was experiencing difficulties because a lack 
of funds had forced him to make severe cuts 
in part-time desk staff. Giguére took note of 
the concern and said that a task force within 
his Vice-Rectorate has been looking at ways 
to alleviate these kinds of problems. 


In other news, Senate decided that the 
Academic Services commission will act as 
the focal point in a study of the implications 
of the increased tuition fees. Kenniff added 
that a provisional‘emergency fund had been 


- set up for students not slotted into the loans 


and bursaries program and that after a meet- 
ing with the CUSA executive, he had agreed 
to establish a task force to examine alterna- 
tive funding of universities. 


Senate also approved a motion to estab- 
lish an ad hoc committee on degree 
nomenclature to consider English graduate 
student Carolyn Gammon’s request to have 
her degree granted as a Mistress of Arts, not 
a Master of Arts and the general issue of 
nomenclature for all degrees granted by 
Concordia University. 


Concordia Pharmaceutical Management 
Centre to host R&D conference 


The Concordia University Pharmaceuti- 
cal Management Centre will host a one-day 
invitational conference on April 24, 1990 at 
Le Grand Hotel. The theme of the con- 
ference is “Canada and Pharmaceutical 
R&D: The Challenge of the Nineties.” 


FELLOWSHIP from page 1 


Among Canada’s most prestigious re- 
search awards, the Canada Council Killam 
Awards are made possible by a bequest of 
Mrs. Dorothy J. Killam and by a gift made 
by her before her death. The awards are in- 
tended to support scholars of exceptional 
ability engaged in research projects of out- 
standing merit in the humanities, social 
sciences, natural sciences, health sciences, 
engineering, and interdisciplinary studies 
within these fields. 


Killam Research Fellowships allow 
Canada’s best scientists and scholars to 
devote up to two years to full-time research 
and writing. The recipients are chosen by the 
Killam Selection Committee, which com- 
prises 14 eminent scientists and scholars 
representing a broad range of disciplines. 


In addition to anticipating the future of 
the pharmaceutical industry, the conference 
will address the more pertinent question of 
whether Canada will play a major role in the 
face of the technological revolution facing 
the industry. There have been dramatic 
changes in medicine in the past 10 years and 
a large part of itis due to new pharmacologi- 
cal therapies. 

The conference features guest speakers 
representing the federal and provincial 
governments, the university perspective, the 
corporate world and industry associations. 
They include Emmanuel Somers from the 
Department of Health and Welfare, Juan- 
Roberto Iglesias from the Québec Ministry 
of Health, Jacques Gagné from |’ Université 
de Montréal, John Dirks from the University 
of Toronto and Margaret Somerville and 
Stan Edlavitch from McGill University, as 
well as Jim Albright from IAF Biochem and 
the Honourable Judy Erola from.the Phar- 
maceutical Manufacturers Association of 
Canada. 

The cost for the complete day’s panel dis- 
cussions is $150. Mai Lloyd, the Centre’s 
secretary can be reached at -2740 for more 
detailed information. — DGV 


VOTE! VOTE! VOTE! VOTE! VOTE! VOTE! VOTE! VOTE! VOTE! VOTE! VOTE! 


C. U. N. A. S.A. ELECTIONS 


April 23,24 - SGW - Hall bldg. Main Floor Lobby 


April 25,26 - LOYOLA - Administration bldg. 2nd floor Tobby 


Nominations for President: 


Walter Wheatly 
Roslyn Yearwood 


Nominations for Executive Vice-President: 


Ralph Carter 
Wendy Hedrich 


Nomination for VP Liaison: 


Linda Longtin 


Nominations for Treasurer: 


Pat Freed 
Robert Kirk 


Nominations for Secretary: 


Huguette Albert 
Arlene Zimmerman 


All C.U.N.A.S.A. members will receive a package containing complete 
“pen sketches" for each nominee. For questions or clarification 
please contact: 


Shari Notarangelo 
Chief Returning Officer 
AD-306 


Edited by Bronwyn Chester 


Sarah Vaughan lives on for Brown and Watt 


Jazz legend Sarah Vaughan died last week of lung cancer. The 66-year-old singer, 
with the two-and-a-half octave range, touched the lives of many in her 47-year career 
including secretary to the music department, Cathy Watt, an alto singer with the 
Montréal Symphony Orchestra Choir, and Professor of Jazz Vocal Studies, jazz singer 
Jeri Brown. 

Brown: “For me she was the most eloquent and well-rounded vocal musician I have 
ever heard. She was able to take any type of music and turn it into jazz by way of her 
vocal imagery and wide range. She was known for her wonderful improvisations. 

“Sarah Vaughan is one of my models. I try to approach music in the same way, 
using breath, vocal range and imagination to make any song jazz. So many singers 
today seem to be content with such a small range of style. I’ll really miss her. 

Watt: “She was a great influence on my life. I was 8 years old when I first heard 
her and by age 10 I was singing ‘Broken Hearted Melody’ to my friends. 

“She was very gracious in dealing with difficult situations. When Vaughan per- 
formed at Place des Arts in 1978, her saxophonist was drunk. But she escorted him off 
the stage with such grace. Afterwards, I saw her backstage and she gave us the most 
beautiful smile as if nothing phased her. She never let down her public. 

“T once saw her in an interview with Sammy Davis Jr. and he asked her how it felt 
being a legend in her own time. She just laughed it off, saying: ‘I’m a legend, I’m a 
legend!?’ - 

“She was called Divine Sarah and I think her voice truly was divine. You know, 
she smoked heavily but that never affected her voice. It was beautiful right to the end. 
She will continue to be a legend and inspiration to me.” 


® If you have something to say “off the cuff’ on any subject in the news, phone 4882. 
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Kusy appointed Associate 
Dean for Graduate Studies 


Martin Kusy of the Faculty of Commerce 
and Administration has been appointed As- 


sociate Dean of Graduate Studies for a three- 
year term beginning June Ist. He will be 
replacing Vishwanath V. Baba, the incum- 
bent, who will be taking a sabbatical leave 
of absence. 

Kusy brings to the Division of Graduate 
Studies a wealth of academic and ad- 
ministrative experience. A leading scholar 
in the area of Operations Research, Kusy has 
published numerous articles in the major 
journals in his field and has presented his 
work at academic conferences here and 
abroad. His research has been supported by 
both the Social Sciences and Humanities 
Research Council (SSHRC) and the Natural 
Sciences and Engineering Research Council 
of Canada (NSERC). His consulting ex- 
perience has been gained at many major cor- 
porations including the Royal Bank and 
General Motors of Canada. 

After obtaining his Bachelor of Com- 


merce degree from Concordia (then Sir 


George Williams University), Kusy went on 
to do his graduate work at both the Univer- 

_ sity of Windsor and the University of British 
Columbia. He returned to his alma mater in 
1976 to teach in the Department of Decision 
Sciences and Management Information Sys- 
tems. A dedicated teacher, Kusy taught a 
variety of courses at both the undergraduate 
and graduate levels. In recognition of his 
outstanding teaching, Kusy was awarded the 
John O’Brien Distinguished Teaching 
Award in 1984. 





OBITUARY 





Professor Martin Kusy 

Kusy was appointed Chair of the Depart- 
ment of Decision Sciences and Management 
Information Systems in 1985. He held the 
post until 1988, when he became Associate 
Dean of Graduate Studies and Research and 
the Director of the PhD program in Ad- 
ministration. In addition, Kusy has served as 
a member of the Board of Governors, 
University Senate, the Board of Graduate 
Studies, the Faculty Council of Commerce 
and Administration, and on other University 
bodies. 

He is intimately familiar with admis- 
sions, appraisals, development of new 
programs and student requests and require- 
ments. 


Elizabeth Crawford Mouledoux 
1928—1990 


Elizoeth Mouledoux, a faculty member in the Psychology department from 


1968 until her retirement in 1986, passed away at her home on April 5, after a 
courageous eight-month battle against cancer. 

A native of Louisiana, Professor Mouledoux began her university studies at 
Sophie Newcomb College, compiling a BA in Psychology in 1947, followed 
by an MA in Library Studies in 1950 at the same institution. A few years later 
she entered graduate studies in Psychology at Louisiana State University, ob- 
taining an MA in 1958 and subsequently completing all course, examination 
and internship requirements for a PhD in Clinical Psychology. 

She has published works on the topic of childhood play and games and also 
co-authored, with her husband, Professor Joseph Mouledoux of the Sociology 
department, a monograph on the topic of alienation. 

During her tenure at Loyola, and thereafter at Concordia, Professor 
Maledoux’s teaching focused on Developmental Psychology and the History 
of Psychology. At Loyola, she played a key role in the establishment of a nurs- 


ery and childcare centre which also served to help her students gain first-hand ~ 


experience in naturalistic observations. 

Those of us in Psychology, Sociology and elsewhere at the University who 
did have the opportunity to know Elizabeth Mouledoux have lost someone we 
admired. The sympathies of all of us are extended at this time to her husband, 
Joseph, and to her children and grandchildren. | — Yannis Arbuckle-Maag 





By Sharon Bishin 


...-Political Science’s James Moore led the “Skepticism and the Enlighten- 
ment” and the “Roundtable discussion” sessions of the prestigious international 
conference for the study of political thought entitled Images of the Enlightenment 
held last week at Hunter College of the City University of New York... 

... Theatre chair Philip Spensley has been performing in a one-man production 
entitled Laugh With Leacock, impersonating the noted Canadian humourist, 
Stephen Leacock. He was also a panel speaker and resource person at the recent 
two-day “Exposition for the Acting and Modelling Industry in the 90s” and or- 
ganized and led a poetry workshop for the Canadian Authors Association’s meet- 
ing last month... 


...Lacolle’s Olivia Rovinescu and Education’s Riva Heft are involved in “An 
Evening to Celebrate Literacy” on Wednesday, April 25, between 6 and 9 p.m. at 
the Fraser-Hickson Library, 4855 Kensington.This represents a first intiative to 
generate dialogue about literacy and is an activity planned in conjunction with the 
“Partnerships in Education: Going into The Twenty-First Century” project ap- 
proved by the Concordia Montreal 1992 Committee... 

..- The Council for International Co-operation recently arranged for Dr. 
Keva Bethel, Principal of the College of the Bahamas, to visit Concordia to estab- 
lish a link to facilitate the admissions process for their undergraduates and to look 
into the possibility of some of their faculty members doing graduate work at Con- 
cordia. During her stay, Dr. Bethel attended a presentation of Concordia Admis- 
sions policies and regulations governing undergraduate students given by Bruce 
Smart and Thomas Swift, answered questions from Arts and Science, and En- 
gineering and Computer Science faculty reps and met with Associate Vice-Rector, 
Academic, Sean McEvenue... 


...Economic’s Eckhard Siggel recently gave a two-week training seminar on 
"Industrial Incentive Measurement and its Computerization" to economists of six 
West African research institutes in Ouagadougou (Burkina Faso)... 


... 10 commemorate the 50th anniversary of the right to vote for women in 
Québec, the Office on the Status of Women and the Concordia University 
Women’s Centre have organized a panel discussion Wednesday, April 25, 12-1 
p.m. in H-110 of the Henry F. Hall building. Political Science’s Chantale Maillé 
is one of the panelists. For more information, call 848-4841 or 7431... 


... speaking about celebrations: Sunday, April 22nd is International Earth 
Day and between 1 and 6 p.m. Jeanne Mance Park near Duluth will be the location 
of a nuclear disarmament, clean environment and world peace & justice gather- 
ing... 

...Mechanical Engineering’s Tom Sankar has been named to a three year post 
as Québec government appointed representative to the Board of Governors of 
Champlain Regional CEGEP... 


:.. There will be a followup to the recent conference on the “Future of Concor- 
dia: The Legal, Moral, and Ethical Liability of the University in the 1990s”on 
Thursday, April 26 between 9:30 and 12 noon on the Loyola Campus, New Senate 
Chambers, Drummond Science Bulding, DL-200. While the first meeting focused 
in part on the rights and responsibilities of faculty, the upcoming dialogue will em- 
phasize the teaching aspect of academic life. Philosophy’s Christopher Gray was 
previously overlooked as being a member of the Organizing Committee of the 
original event... 


...-Concordia Transportation Management Centre’s Gian-Carlo Arakelian, 
second-year MBA student concentrating in Transportation, received first prize of 
the annual Prix du Mérite sponsored by the Association Québecoise du Transport 
et des Routes (AQTR) at the organization’s Congress in Montréal this month. His 
winning paper: The Future of Canadian Private Trucking” ... 


...It’s Spring and with bodies emerging from layers of winter garments (if the 
weather co-operates), what is in order is a FITNESS ROUTINE! Recreational 
Athletics at Concordia has prepared a list of over 25 programs from aerobics to 
badminton to outdoor club activities that offer fun, economical ways to get into 
shape between May 7th and June 30th. Registration is on now for both campuses. 
Info: Loyola: 3858 or SGW: 3860... 

...9ee you May 3rd. 
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Expert systems contract from Bell to bring 
Concordia $800,000 over four years 


By André Fauteux 


ell Canada has awarded the Com- 
B puter Science Department its largest 

industrial research contract ever to 
pursue a unique study developing guidelines 
for evaluating expert computer programs. 

Following a one year trial, Bell has 
renewed for another three years a contract 
that will bring Concordia more than 
$800,000 over four years. The project is 
conducted by principal investigator Ching 
Suen, in collaboration with Rajjan Shinghal 
and Peter Grogono of the department. 

Last year’s contract gave a tremendous 
boost to the department. It led to the creation 
of a research team on expert systems in the 
Centre for Pattern Recognition and Machine 
Intelligence and the purchase of three Sun 
computer work stations. It also enabled the 
researchers to attend conferences abroad, in- 
vite experts in the field, and support three 
graduate students, two post-doctoral fellows 
and one part-time research assistant. 


Complex software 


Expert systems are complex software 
that incorporate the knowledge and ex- 
perience of human experts. These so-called 
“knowledge-based” systems can take years 
to develop and cost thousands (even mil- 
lions) of dollars. : 

The programs are essential because they 


Press conference 


Concordia University and Digital Equip- 
ment of Canada Limited will hold a joint 
press conference on April 18th at 11:00 am 
on the seventh floor of the Henry F. Hall 
Building to make an_important an- 
nouncement concerning a major computer 
equipment purchase by-the University. 


Convocation 
correction 


The advertisement which 

" appeared in last week’s TTR an- 

nouncing the dates and loca- 

tions of the 1990 Spring 

Convocations contained an 
error. 

The second Arts and Science 
Convocation will take place on 
Tuesday, June /2 in Salle 
Wilfrid-Pelletier at 7:30 p.m., 
not Tuesday, June 13 as 
published. 





Centre for Pattern Recognition and Machine Intelligence is doing 


some of the best research on topic anywhere 


increase efficiency and productivity, for ex- 
ample by diagnosing hitches in communica- 
tion networks. But while they have been 
around for about a decade, Suen says they 
have only been scientifically evaluated for 
about three years. 

The study’s challenge is to develop 
methods to verify that expert systems carry 
out tasks as specified and to test the perfor- 
mance. “If Bell acquires systems from other 
companies, we'll be able to assess their 
quality,” says Suen. 


‘Very ambitious contract’ 


The goal looks simple enough, but ex- 
perts in the field have told the man who in- 
itiated the project, Bell software engineer 
Francois Coallier, that it is a “very ambitious 
contract.” Coallier, Associate Director of 
Quality Engineering and Research at Bell 
Canada, believes no research team in the 
world was developing a concrete method to 
verify expert systems when he drummed up 
the research project — so he set up such a 
team at Concordia. 

“The problem is not easy to solve but it 
must really be dealt with.... We chose Con- 
cordia because we believed the potential 
was there. They had the will and expertise.” 

Coallier is “entirely satisfied” with the 
group’s work. “Our relations are excellent,” 
he says. “We are very frank; it is a very 
productive group.” 

Indeed, last year the research team ex- 
amined about 1,000 references on their 
topic. “It was perhaps the first time that such 
an extensive survey of the evaluation of ex- 
pert systems was ever done,” says Suen, 
who shared his findings as a keynote speaker 
at an international conference in Paris last 
October. 

Suen is very grateful that Bell enabled his 
team to benefit from Coallier’s “excellent 
approach” and “enthusiasm” in striving to 
provide the world’s best telecommunica- 
tions services in an extremely competitive 
and fast-changing field. 

“My group is obsessed with verification 
and validation of systems,” says Coallier. 
Quality is essential when you consider that 
Bell serves nearly 7 million residence and 
business customers in Ontario, Québec and 
parts of the Northwest Territories. 

Bell has awarded five contracts to re- 
search methods of evaluating computer- 
based systems. Researchers from 
Concordia, McGill University, Ecole 
Polytechnique, the University of Waterloo 
and the University of Ottawa shared $1.2 
million in funding last year and exchanged 
ideas at a first-of-its-kind fall research semi- 
nar. 

Canada’s largest Canadian telecom- 
munications operating company, Bell has 
tripled its university research funding in the 
past five years — to $3.8 million in 1989. 





Expert systems, or “knowledge-based” computer software being evaluated by researchers 
from Concordia’ s Computer Science Department will be able to diagnose hitches in even 
the most gigantic communications networks. The investigations are being carried out thanks 
to an $800,000 (over four years) grant from Bell Canada. 


Above (from left) are Concordia principal investigator Ching Suen, graduate student Alan 
Bloch, and Associate Director of Quality Engineering and Research at Bell Canada; 
Francois Coallier. 


ENGINEERING AND COMPUTER SCIENCE 
STUDENTS’ ASSOCIATION 


GENERAL ELECTION RESULTS 


For the term of office from May 1, 1990 to 
April 30, 1991 
EXECUTIVE POSITIONS 


President John Kelly 

VP Academic Vicky Ethier 

VP Administration Catherine Sahapoglu 
VP External Steve Spedding 

VP Finance Martin Giroux 

VP Internal - Guy Vezina 

VP Social Ansel Clarke 


DEPARTMENTAL REPRESENTATIVES 
Building Representative Steve Flax 

Civil Representative Patrick Ouellet 
Computer Science 
Representative 
Electrical & Comp. 
Eng. Representative 
Mechanical 
Representative 


(TBA) 


Frank Pathyil 


Kieran Hackett 
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Province substantially corrects chronic underfunding 
Concordia grants very close to Québec average 


University Budget Scrutinized 


by Ken Whittingham 


Concordia’s behind-the scenes (and 
sometimes noisy) public efforts to obtain ad- 
ditional operating funds from Québec City 
have resulted in increased provincial 
revenues of $32.1 million during the past 
three years — up to an all-time high of 
$151.4 million in 1989-90. 


Discounting inflation, Concordia has 
effectively increased its base funding (in 
real dollars) by $13.5 million annually since 
1986. 

According to Maurice Cohen, Vice-Rec- 
tor Institutional Relations and Finance, this 
policy of “aggressively pursuing increases” 
in government grants has paid off so hand- 
somely that Concordia is now funded at a 
rate that is close to the Québec average for 
universities. 

This past year, for example; revenues to 
correct past inequalities in base funding 
were short by only $1.5 million, and 
revenues to cover Concordia’s rental costs 
were short by only $500,000 — a far cry 
from situation in the mid 1980s when Con- 
cordiaran up massive annual deficits as high 
as $10.8 million. 

Were it not for the $5.4 million in inter- 
est charges that Concordia will pay this year 
on its $43.9 million accumulated deficit, 
Cohen says, the University would be able to 
balance its budget and spend considerably 
more to support its academic mission. 

Concordia maintains that it is not respon- 
sible for the accumulated deficit, that 
government neglect (i.e. chronic past under- 
funding) is the culprit, and the University 
continues to press Québec City to accept 
responsibility for paying it. 

- Whatever the outcome, Concordia’s 




















Other 


Total 112,567 123,916 


Audited financial statement 
* Projected expense 
*** Provisional budget 


131,785 140,351 


broad financial objectives remain un- 
changed: 
1. to achieve a balanced annual budget; 


2. to increase revenues; 


3. to start reimbursing the accumulated 
deficit; 


4. to use the revenues made available from 
the above to fund new initiatives, and; 


5. promote internal reallocation of resour- 
ces. 

Cohen’s comments, and the statistical in- 
formation above, are contained in the 1990- 
91 and 1991-92 provisional operating 
budgets that were tabled at the Board of 
Governors March 21, 1990 and at Senate 
last Friday (April 6, 1990). 

Balancing the budget and repaying the 
accumulated deficit remain urgent 


. priorities, Cohen says in the document, but 


he adds that Concordia has been able to in- 
vest “a very important portion of the in- 
crease in revenues” it has obtained in recent 
years to fund priority areas and improve 
both the quality and level of support of the 
services Concordia provides (refer to the ac- 
companying table). 

Given Québec’s economic situation and 
the federal government’s decision to cut Es- 
tablished Programmes Financing payments 
to the provinces, Cohen says that Concordia 
can likely expect revenue increases of $5 
million at most (after grant indexation) in 
1990-91 and a further $5 million in 1991-92. 
Much of this money will come from in- 
creased tuition fees. _ 

Given demographic trends and declining 
high school and CEGEP enrolments, Con- 
cordia may experience a drop in student en- 
rolment, the document says. Because such 
drops result in reduced tuition fee income 





CONCORDIA UNIVERSITY 
EVOLUTION OF ADMISSIBLE EXPENDITURES 
FROM 1986-87 TO 1991-92 


(in thousands of dollars) 


% variation 


86-87 87-88 = 88-89 89-90 90-91 91-92 | over 5 yrs. 
Academic 66,526 76,436 79,986 84,148 88,595 93,889 
Academic Services 12,126 13,898 14,097 14,943 15,653 16,951 
Administrative Services 24,476 23,813 25,865 27,759 29,178 31,186 
Rented Premises 6,225 6,520 7,269 8,105 8,334 8,659 
Interest 3,214 3,249 4,568 5,396 5,834 5,834 


600 1,050 


148,194 157,569 





and government grants, “it is imperative to 
limit 1990-91 and 1991-92 increases in ex- 
penditures to a level that will ensure a 
balanced budget in 1990-91 and some 
repayment of the accumulated deficit in 
1991-92. 

Beyond 1992, funding new initiatives 
will have to be done by reinvesting savings 


in interest payments (due to the reduction of 
the accumulated deficit). About $5.5 million 
should be freed for development in this way, 
plus whatever funds are provided by real- 
locating resources. 

Recruitment efforts will also have to be 
intensified to offset a projected province- 
wide drop in enrolment. 
































1990-1991 Provisional Budget Highlights 


_ © Total expenditures of $163.2 million; 

¢ Reduction in accumulated deficit to $43.3 million; 

* $375,000 to provide seed money for new researchers and new initiatives in research 

¢ $75,000 to promote excellence in teaching; 

* $100,000 to implement programmes concerning employment equity and sexual _ 
harassment; : 

* $250,000 for campus improvements, particularly to classrooms, offices and public _ 
spaces; 

* $600,000 reserve to cover salary increases related to the Job Evaluation Programme . 
for non-academic staff and the Pay Equity Project for women faculty. members, _ 
etc... 





1991-1992 Provisional Budget Highlights 


To ensure financial equilibrium, the provisional 1990-91 budget focuses on broad, 
University-wide priorities; it does not address the particular needs of specific 
academic and administrative units. By contrast, the provisional 1991-92 budget 

_ focuses on specific on-going priorities identified by individual units to support the 
_ University’s mission. 

$2.9 million will be injected into the budget for this purpose, distributed as fol- 
_ lows: Academic - $1.3 million (45.9%); Academic Services - $594,000 (20.9%); Ad- 
__ ministration - $495,000 (17.4%); Operational Services - $200,000 (7%); 
Communications and Marketing - $250,000 (8.8%). 





The Ecole Polytechnique 
Massacre: 
The Effect on Concordia 







An invitation from Maurice Cohen, Vice-Rector 
Institutional Relations and Finance 


You are invited to participate in a discussion moderated by Frema Engel, a 
specialist in the management of violence, crime and trauma. In order to allow 
for as wide a participation as possible, two meetings have been scheduled: 
April 17, 1990 between 10:00 a.m. and 12:00 noon in AD-131 on the Loyola 
Campus, and on April 18, 1990 between 2:00 p.m. and 4:00 p.m. at 2120 
Bishop Street (the Employment Equity conference room) at the Sir George 
Williams Campus. 


For more information please contact Pat Freed, Faculty Personnel Ad- 
ministrator, at local 3689. 
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_A stitch in time 


Concordia’ s Costume Shop makes ready for lavish production 





Theatre Department professor Pat Flood (at right), a costume design expert, is shown 
above with three student volunteers as they prepare costumes for the 36 characters in the 


play “Don Juan Comes Back From the War.” 


by Stuart Oakley 


ith only.a few weeks to go until 
the April 18 premiere of “Don 
Juan Comes Back From the War” 
at the D.B. Clarke Theatre, the costume 
shop, in the former St. Ignatius elementary 
school in N.D.G., is buzzing with activity. 
Delicately painted fabrics hang on manne- 
quins waiting to be transformed into 
someone’s alter ego. Designs, like miniature 
paintings, hang from pins near the table 
where the costumer works beside a half 
empty coffee cup and a pair of scissors. 
Before the garment can be finished, Chris- 
tine Neuss, who is one of the few profes- 
sional staff members at the shop, will have 
looked at the design at least a hundred times 
to make sure the buttons are in the. right 
places or to check the fold of a ruffle. 
“Don Juan Comes Back From the War” 
is a period piece set in 1918 Austria just after 
World War I. Before one stitch can be sewn, 
much research has to be done. This is the 
primary job of the designer, Pat Flood. After 
researching every aspect of fashion during 
that time, Flood begins to sketch designs that 
most reflect the periad. She must also take 
into account the character she 
for 


“Images ar: 


is designir 


> important. The 





experienced igner who nas \ Ke 


theatricai world and now teaches design at 
Concordia. For this project Flood wanted to 
capture a certain mood. 


PHOTO: Paul Hrasko 


“The costumes and setting work closely 
together in this production. Sometimes it is 
only the costume that establishes where we 
are (house, hospital, battlefield, etc.) with 
very minimal scenic changes. As a result, 
the costumes become almost symbolic and 
their colour is very important,” Flood told 
TTR. p 

There are 36 characters, requiring the 
designer to draw 29 colour plates from 
which the costumer must work. But Flood 
had some help in the person of Cathy 
Cochrane, a third year Design student at 
Concordia. Cochrane had the opportunity to 
draw six out of the 36 characters. 

“It was a great opportunity for me to do 
this. I had to choose colours and fabrics and 
make some important decisions. We really 
have to know the characters,” she said. 

In the costume shop Neuss must do some 


. research of her own. 


“T look at how they used to do certain cuts 
and the types of patterns while keeping prac- 
ticality in mind.” 

The bulk of the work at the shop is done 
by students. This means it takes much longer 
to prepare a project as the students can only 
come in part-time 





We have excellent la 





here,” says Maggie 
shop 
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fabrics and thread, the time honoured tradi- 
tion of making dreams into reality continues 
with each careful stitch. 








NAMES IN THE NEWS 


Mandela is free 
and Ragaven is on the air 


by Donna Varrica 


Nelson Mandela’s freedom in South Africa has made a media star of Chen- 
giah Kagaven in Canada. Ragaven, a professor of Sociology and Anthropoil- 
ogy, is a South African exile and member of the African National Congress. His 
expertise on the subject has prompted every local radio and television station to 
call on him. A celebration organized by Ragaven and fellow South African 
Maurice Podbrey, the Centaur Theatre’s artistic director, has received nation- 
wide coverage. j 

The environment is another hot topic that makes news every day. A recent 
David Suzuki column found a Concordia connection which appeared in virtual- 
ly every newspaper, from community-sized to major broadsheet, in the country. 
The widely-syndicated piece mentioned the Concordia students’ initiative to im- 
plement a recycling program. : 


Gaétan Tremblay, director of the joint doctoral program in Communication 
Studies between Concordia, |’ Université du Québec 4 Montréal, and 1’- 
Université de Montréal, was quoted in La Presse, expressing his support for the 
validity of the French language in scientific publications. 


Nancy Marrelli, Concordia’s archives co-ordinator, lent her expertise on 
preservation to the Gazette after McGill’s Lady Meredith House fire, discussing 
if the damaged printed materials could be salvaged. After the fire at the Rising 
Sun jazz club, Marelli spoke to Melanie King on CJAD about the loss of jazz ar- 
chives housed in the destroyed building and what the University does to 
safeguard its own jazz collection. 


Canadian Press (CP) carried a story nationwide about the eventual extinc- 
tion of Québec Medicare cards. Computer Science professor David Probst ex- 
plained how plans to replace them with microchip-bearing ‘smart’ cards with 
access to the patient’s medical history would cut down on fraud. But the com- 
puter programs would be very costly to develop and difficult to keep confiden- 
tial. : 

The New York Times recently ran an article with the headline “Colleges 
tightening discipline as disruptive behaviour grows” identifying Concordia as a 
leader in the field of developing policies to combat the problem. It also men- 
tioned the upcoming June conference entitled “Violence and Disruptive Be- 
haviour on Campus.” 


Concordia’s students’ association prize offer of a trip to New York to en- 
courage student voter turnout made headlines across Canada. 


This Week in Business had a report that quoted several Concordia MBA 
graduates and the University’s recruiting service as saying that graduates do not 
leave the province immediately after completing their degrees in search of job 
opportunities. A large percentage stay in Québec for their first job. 


CP transmitted a similar story over its wire about music students; but with a 
different conclusion. Undergraduate music students, especially those in perfor- 
mance, often go to Europe or the United States upon graduating to continue 
their studies. Music Department Chair Sherman Friedland was quoted, saying 
that Québec music students have a wide variety of graduate university programs 
from which to choose. 

The Canadian Jewish News reports that Jewish feminist publication Lilith 
lists 32 Jewish feminist scholars teaching in North American universities. The . 
only Canadian among them is Concordia Religion lecturer Norma Joseph. 
Joseph was a guest on CJAD’s The Melanie King Show to discuss the increas- 
ing power of Jewish women in a Canadian perspective 
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Meet Sir George Williams’ first woman student, named Paul... 


The College’s shoestring beginnings made for innovation in all things 


Last in a four-part series 


by André Fauteux 


amiliarity breeds bowling. 
FR George Williams College was 

such a cozy place that about eight 
professors shared small offices in the Drum- 
mond St. Annex in the 1960s. 

But they coped well. “Indeed, the 
cramped situation seemed to engender a 
sense of comradeship; at the end of the eve- 
ning, many of these enforced office partners 
went bowling together,” reads The /I- 
lustrated Companion History of Sir George 
Williams,University, edited by Ginny Jones 
and Joel McCormick. 

The History’s excerpts of two books by 
former principals, The Georgian Spirit by 
Henry F. Hall and Decades of Decisions by 
Douglass B. Clarke, illustrate well how 
» quick growth created a constant need for 
new buildings. The Montréal Young Men’s 


Christian Association, founded by Sir 


George Williams in 1851, first taught infor- 
mal education in a rented room. 

A series of moves followed: in 1873, 
when wildflowers were still growing on 
Bishop St., the Y expanded in a new build- 
ing on Victoria Square; that was abandoned 


in 1891 in favor of an impressive building 
on uptown Dominion Square (where the Sun 
Life Building now stands); 22 years later, 
the cramped quarters were left behind in 
favor of the “new” YMCA building, at 1440 
Drummond St. 

Growth in the 1920s meant admitting 


‘women the Harvard way, “co-educational in 


practice but never in theory.” The first 
woman enrolled in a YMCA course, a cer- 
tain Paula, is rumoured to have been “con- 
veniently entered in the records by the 
‘simple device of omitting the final ‘a,’” 
Henry Hall wrote. Girls and women were 
finally admitted to all classes in 1926, when 
the name Sir George Williams College was 
adopted. 5 

Though few could afford an education 
during the depression, enrolment nearly 
quadrupled by the end of the Second World 
War, from 1,233 students in 1930 to 4,467 
in 1945. 

D.B. Clarke recalls the first major expan- 
sion, the renting and converting of the old 
Spanish and Portuguese Synagogue on 
Stanley Street. It temporarily solved the 
space shortage by adding three or four times 
more space. 

But there was a price. Ground-level win- 
dows ingested car exhaust and left “about 
half an inch of dust on the desks every morn- 
ing,” Clarke wrote. “As if this were not 
enough, the offices were located beneath the 


Time for 


Biology laboratory, and when its sink 
(which doubled as an aquarium) overflowed 
the ceiling came down on the offices.” 

And professors think today’s annexes are 
rough.... 

With yet more expansion, the College 
was so desperate for space that it grabbed 
nearly all vacant space in the vicinity. “It 
used to be said,” Clarke wrote, “that if 
anyone left their house for too long, the Col- 
lege would move in.” 

Besides its two main addresses, the Col- 
lege later occupied three semi-detached 
houses and two floors of a Drummond Street 
office building, as well as the Sunday 
School Room of the Salvation Army 
Citadel. One part-time accounting professor 
even taught an evening class in his office. 

While some believed the future Norris 
Building would be too big, “Ass it turned out, 
the building was filled to capacity in two 
years after opening and the College was 
back in annexes again.” 


In 1959, Sir George became-a university _ 


and with its new status came more space 
problems experienced by every major-city 
university in North America flooded with 


baby boomers. This time, between 1955 and | 


1964, day enrolment more than quadrupled, 
from 794 to 3,475. In the fall of 1964, 2,500 
qualified applicants were turned away be- 
cause of a lack of space and staff. 

The problem was temporarily solved in 


change 


Sept. 1966 with the opening of the promis- 
ing Henry F. Hall Building, the highest 
university building in Canada at the time. 
Ironically, it was too big — seven times the 
size of the Norris Building. D.B. Clarke said 
the anonymity of its corridors and the “num- 
bering” of students (records were com- 
puterized for the first time) contributed to 
the student riot of Feb. 11, 1968. In _ 
retrospect, former Rector John O’Brien 
says, “the whole evolution of Sir George 
was always based on the need for more 
library space.” 

The first one was housed in a 12-foot-by- 
12-foot area in the middle of the YMCA 
library. The literary collection grew with 
great leaps: from 23,900 volumes in 1952, it 
more than doubled 10 years later, to 52,450. 
Later it skyrocketed to 444,735 volumes in 
1972 and there are more than 1.5 million 
today, according to Director of Libraries Al- 
bert Mate. 5 

Mate can’t wait for the new library to 
open (hopefully in 1992) because 400,000 
books are in storage and have to be ordered 
when needed. “We need the new building 
desperately,” he said. 

With the new improved Vanier Library 
serving Loyola, the Sir George Williams 
Campus addition will free up precious space 
in the Hall building, a critical piece in the 
University’s persistent puzzle —a challeng- 


ing quest for space. 


PAID POLITICAL ELECTION AD 





The past year has been a dramatic one for CUNASA. 
During the recent referendum, the status quo was 
overwhelmingly rejected. The Concordia University 
Non-Academic Staff Association now finds itself with 
a new mandate for change completely opposite 
to the one it was initially founded upon, which was to 
provide an alternative to unionization. The question now 
‘is what form this change will take. 


Our election siate consists of long-time members 
who have been actively invoived in CUNASA 
in various capacities. We recognize that the need 










WALTER WHEATLEY 
President 





Executive Vice-President 


for real change has been long overdue. 
Over the years we have come to realize that 
CUNASA’s status and structure made it very difficult 





RALPH CARTER 





to effectively represent staff and that some individuals 

in the organization were not even prepared 

to use the limited means at their disposal to resolutely 
promote employee rights. We endorse and support 

the CSN option for the Professional and Support Staff Unions. 
It is a decision that was arrived at only after 

careful thought and deliberation. Both these organizations 
are now well under way and going for a majority. 


We are asking for your support in the upcoming CUNASA = — 
elections to provide us with the mandate to allow CUNASA 
to support and endorse these two groups. 
All CUNASA memisers are concerned about their future 


here at Concordia University. Please support us and a future 


that provides real change. 


| 
| 





LINDA LONGTIN 


Vice-President Liaison Treasurer 








AO ‘| 


BERT KIRK 


/ 
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LETTERS - 


The capping controversy continues 


> An open letter to Maurice Cohen 

In the 20 years I have been at the Univer- 
sity I have never known so many temperate 
and responsible faculty to experience such 
anger — deep, bitter anger. I found myself 
sharing those feelings. God knows we have 
had grounds for anger and bitter disappoint- 
ment and frustration in the past, but never so 
seriously as on the present occasion. Why do 
you think that is, Maurice? Do you really not 
know? Or do you simply not care? We are 
frankly not very grateful for your conde- 
scending supplement in TTR (29 March). 
We do understand the issues, Maurice — we 
understand them all too well. 

Let me be candid about my personal a 
tion. My salary already exceeds the floor 
you have proposed for the capping of CDI, 
though I do not believe I am within the upper 
10% to whom you refer. I am only eight 
years from retirement, but lam probably one 
whose income would especially be affected 
by the measures you propose. I also have a 
fairly strong publications record. It would 
therefore be fair enough for you to cry 
vested interest in my case. Of course I have 
a vested interest. A large proportion of our 
more productive faculty stand individually 
to lose hundreds of thousands of dollars by 
the capping of CDI. The principal issue for 
us is not so much current income — which 
is of great importance — as it is retirement 
income resulting from the increments to the 
base. Academics are paid miserably for vir- 
tually the whole of their professional lives. 
It is these last few years that are the crucial 
ones. It is natural that we now feel utterly 
betrayed. 

But let me put to one side the very real 
and severe grievances of our present facul- 
ty, Maurice, and consider the issue in terms 
of the future of the University and of this 
province and country. North American 
universities are on the threshhold of an un- 
precedented period of opportunity for im- 
proving the quality of their faculties. Almost 
two decades of hiring freezes and contrac- 
tion have created aging faculties who over 
the next 20 years will be retiring in huge an- 
nual waves. Their replacement will in- 
augurate the largest hiring market in North 
American academic history. The hiring will 
be on a scale sufficient to transform the 
quality — either upward or downward — of 
most universities. As always, the best young 
talents will be rare and the objects of fierce 
competition. This university must be poised 
for that competition. 

You will respond, Maurice, that in cap- 
ping CDI and restricting salary growth you 
are proposing no more than that Concordia 
be brought into line with other universities 
in the province. That argument is based on 
a premise which I wholly reject. It bears no 
resemblance to the real world of faculty 
recruitment and retention, and you know it. 
You are simply accepting and passing on the 
arguments of provincial politicians against 
whom you should be defending us. The fact 
is, faculty are not for the most part recruited 
within the province, nor are they normally 
lost to universities within the province. 


Faculty are recruited from candidate pools 
which are national and even international in 
scope. And, whether we like it or not, our 
top faculty are drawn away most often by 
other provinces and even (shudder) to other 
regions which will remain nameless. 

Ah, but then you will argue, many other 
Canadian universities are also restraining 
salary growth by capping CDI. That does 
not make it right, Maurice. Nor does it bode 
well for the srtength of Canadian academic 
institutions. Stanford University has found 
that two-thirds of its budget is consumed by 
personnel costs, and last year it ran a deficit. 
This year it has announced a budget in which 
$22 million will be cut from personnel costs 
and some number of cuts in positions are ex- 
pected. But the difference between your 
policy, Maurice, and that of the senior ad- 
ministration of Stanford University is that at 
Stanford all of the cuts will be to the ad- 
ministration. That is because they recognize 
that a superb university is the product of a 
superb faculty, and top ranked faculty must 
be highly remunerated. Will no one in this 
country stand up for excellence? 

Iam in fact astonished, Maurice, that you 
could state publicly, as you do in your Sup- 
plement (p. 5), that $1 million is too high (or 
would you prefer more forceful language?) 
a premium to pay the top 10% of our facul- 
ty. Of course, you could argue that the top 
10% in salary are not the most productive 
and distinguished 10% of our faculty. If you 
could make that case, then I believe most of 
my colleagues would agree that this was an 
unfortunate situation. I might note, 
however, that retirements will soon right 
many such cases in the senior ranks, if they 
exist. Let us therefore restrict this discussion 
and the formulation of long-term policies to 
situations which suitable administrative 
practices — including the judicious use of 
merit awards built into base — might be ex- 
pected to produce as our situation in the fu- 
ture. Let us assume that the top 10% in salary 
will in future in fact comprise the most 
productive and distinguished among our 
senior staff. 

Do you really believe, Maurice, that dis- 
tinguished senior staff are not highly 
rewarded at top institutions? Don’t be 
provincial. And please realize that academic 
institutions operate and compete in an inter- 
national environment. Have you never heard 
of endowed chairs? Do you have any notion 
of what top unendowed salaries are like 
south of the border, even in state-financed 
institutions? Do you understand the mean- 
ing of a “professorship” in England? Or do 
you prefer that this country forever suffer 
brain drains because we refuse to compete 
for our own best talent? 

You, of course, appear to believe that a 
faculty can not only be hired and retained 
but also administered (I almost wrote 
governed) without a system of penalties and 
rewards — quite literally without any. What 
aremarkable attitude, especially for a senior 
administrator. Perhaps the explanation lies 
in the nature of your administrative respon- 
sibilities. If you were a line officer as Dean, 


*°7To the Editor: 


The last time I ventured the excuse, as. 





a justification for doing something which - we 


and in the trenches with the troops, you 
would be aware that the administration has 
gradually lost virtually all ability to in- 
fluence faculty conduct. Those faculty who 
have gained sufficient rank and who are 
careful to avoid doing something grossly 
stupid and who teach their classes in some 
fashion are all but immune from discipline. 
The stick is gone. Only the most modest of 
carrots remain in work load, scheduling, a 
drop of merit, and CDI to all but a bare hand- 
ful. 

Lest there be any misunderstanding, 
Maurice, I am not arguing for the ad- 
ministrative arrangements of the present 
CDI system. The arrangements are deeply 





flawed and urgently need correction. I ~ 
believe I can say without risk of contradic- 
tion that there are few among us who are 
satisfied with the present system of award- 
ing either CDI or merit. Nevertheless, the 
principle of rewarding outstanding perfor- 
mance and accomplishment is wholly dis- 
tinct from the administrative practices 
which implement that principle. - 

In other words, Maurice, we can quarrel 
as we like about the details, but the principle 
of CDI is not negotiable. 

With best wishes for the future success of 
our University, I remain, 

Donald E. Ginter 
Department of History 
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*°To the Editor: 

In his Opinion letter “Administrative 
salary structure explained” (7TR, March 
29), Vice-Rector Cohen comments on my 
earlier article (TTR, March 15), which was 
captioned by 7TR: In his comment, Vice- 
Rector Cohen uses a classical defense; 
namely, when your arguments are weak, at- 
tempt to avoid the important issues and con- 
fuse the remaining ones. 

In my article, I dealt with the disincen- 
tives to faculty productivity caused by CDI 
capping. In his reply, Vice-Rector Cohen 
implicitly justifies the imposition of such 
disincentives by invoking “external equity.” 
He refers to a flawed document, “The Salary 


©>To the Editor: 

Despite its title, the document, “The 
Salary Structure at Concordia University for 
Faculty and Librarians,” is not a description 
of salary structure, but is merely a proposal 
of the Administration in its negotiations 
with CUFA. CDI caps are not part of our 
salary structure. This may seem a rather 
naive and literal attitude but CUFA believes 
that it is important that members of the 
University and the wider community be 
fully aware that the University Administra- 
tion has written this document not to inform, 
but to persuade. 

I will raise three questions about the 
Administration’s document. These ques- 
_ tions and others will be dealt with more fully 
in a longer document to be distributed short- 
ly. 

1. The administration document has not 
shown that lack of caps of faculty salaries 
leads to excessive increases in the total 
salary bill. The document confuses the 
movement of ‘individual salaries with the 
behaviour of the salary mass. 


2. The Administration chooses to compare 
Concordia with Laval, UQAM and the 





©>To the Editor: 

In response to Professor Kryzanowski’s 
letter to the editor (TTR, March 15), we are 
sure that our fellow non-academic staff 
members will agree in objecting in the 
strongest possible manner to being labelled 
“pushers of paper.” 

Professor Kryzanowski states that “the 
Administration perceives faculty members, 
with PhDs, etc., as being considerably less 
valuable than administrative staff, with un- 
dergraduate degrees and a specified 35 hour 
work week, and that the Administration’s 
future salary policy will provide higher 
monetary rewards for pushers of paper than 
generators of knowledge.” 

The University employs hundreds of 
skilled and capable employees who may not 
have PhDs, but whose commitment, produc- 
tivity and value to the University is no less 


Coping with capping? 


Structures at Concordia University for 
Faculty and Professional Librarians,” as 
supporting his notion of external equity. 
First, he fails to note that this document 
avoids a comparison of Concordia Univer- 
sity against its real competition in the labour 
market for faculty; namely, McGill Univer- 
sity in Québec and other English-language 
universities in Canada and the U.S. As he 
well knows, most of the Canadian univer- 
sities that both teach in English and strive 
for academic excellence either have no 
salary (or CDI) caps or have caps only for 
Assistant and Associate Professors (Statis- 
tics Canada). Also, in the ones that do have 
caps, chairs and private contractual arrange- 


Université de Montréal. Why these 
three? The universities chosen are those 
with caps; McGill is excluded (it has no 
caps). For faculty hiring, anglophone 
Canadian universities are the appropriate 
reference point. Caps will undermine our 
competitive situation in the market for 
faculty. Anyone who has any doubt on 
this score need only ask our department 
chairs. 


3. Forty percent of Canadian universities 
have no caps or only partial (lower-rank) 
caps; these “no-cap” universities include 
most of the research-oriented univer- 
sities. Does Concordia want to distance 
itself from this group? 

A regime of CDI caps can save the 
university a lot of money — out of the pock- 
ets of the faculty. This is unfair; it would also 
be a mistake. A regime of caps will have 
devastating consequences internally, would 
greatly undermine incentive, lead to loss of 
morale, and will do considerable damage to 
our ability to attract good faculty. 

Charles Draimin, Treasurer 

Concordia University Faculty 

Association 


important than faculty members. 

All employees of the University should 
be equitably remunerated for their services. 
Non-academic staff are still in the process of 
attaining employment equity and competi- 
tive salaries for work that has long been 
under-recognized. Should we finally 
achieve equity it will not come at the ex- 
pense of faculty members. 

We of course realize that the vast 
majority of faculty members appreciate the 
vital contribution of non-academic staff to 
the delivery of high-quality education and 
service to students and the community. 
Leslie Becskei, Academic Programs 
Co-ordinator, 

Faculty of Engineering 

& Computer Science 
Cameron Tilson, 

Finance Officer, Treasury 


ments are used to bypass the effect of caps. 
Second, as is obvious to any expert in com- 
pensation, the ratio of total reward-to-effort 
(and not its components) is the proper 
measure of compensation. Thus, it is er- 


salary maximum for grade 20 for ad- 
ministrative support staff. Is Vice-Rector 
Cohen suggesting that we then follow the 
lead of the universities he has chosen to 
emulate in terms of salary policy by hiring 


‘,..the ratio of total reward-to-effort ... 
is the proper measure of compensation.’ 





roneous to compare the salaries at Concor- 
dia against the salaries at, for example, 
UQAM without holding workload (and 
other monetary and non-monetary factors) 
constant. It should be obvious that compen- 
sation for an average aggregate workload 
that exceeds four courses a year at Concor- 
dia (because individual workloads vary be- 
tween four and six courses annually) should 
differ from that for an average aggregate 
workload that equals four courses per year 
at UQAM (because all individual workloads 
are identical at four courses annually). 

In his reply, Vice-Rector Cohen er- 
roneously alleges that I seemed to assume 
that all support staff would achieve the max- 
imum salary of $89,821 for grade 20. He 
then states the obvious (given the existence 
of inflation) that “ with no CDI caps all (?) 
faculty members would eventually surpass 
it.” His first argument is not only incorrect 
but is somewhat nonsensical. No one would 
argue that staff with vastly different educa- 
tional, skill and vocational backgrounds can 
be expected to achieve the same maximum 
salary scale. As Vice-Rector Cohen is 
aware, while it may make sense to use one 
maximum salary for members with the same 
expected salary career progressions (i.e., 
members of a reasonably homogeneous 
sample such as faculty members), it makes 
little sense to use the top salary career 
progression for markedly different expected 
salary career progressions (i.e., members of 
various heterogeneous samples such as the 
administrative support staff). The logical 
comparison would have been to compare the 
salaries of the faculty with those members 
of the administrative support staff whose 
normal career progression would include 
grade 20. Does this latter group consist of 
one-third of the administrative support staff 
or just six individuals? 

His second argument is similarly flawed. 
First, the current maximum salary for grade 
20 will itself increase over time according to 
the salary model adopted to compensate ad- 
ministrative support staff. An important 
determinant of such salary increases (par- 
ticularly, for professional staff) will be ex- 
ternal market (essentially private sector) 
salary pressures. As is known to any expert 
in compensation, the private sector salaries 
of professionals (such as the outside mem- 
bers of our Board of Governors) are essen- 
tially uncapped. Second, entrance salaries of 
certain disciplines (such as Finance and Ac- 
counting) will soon surpass the current 


marginally qualified faculty or paying 
“under the table’”? 

In his reply, Vice-Rector Cohen categori- 
cally states that I was wrong in assuming 
that on the issue of CDI caps, the “Ad- 
ministration does not administer by ex- 
ample.” He states “policy” but does not deal 
with practice. If Administration is fiscally 
responsible, then why does the Administra- 
tion component of our budgetary expenses 
exhibit the behaviour of variable and not 
fixed costs? Vice-Rector Cohen fails to note 
that some former administrators have sup- 
posedly retained all or part of their 
salaries/stipends when they returned to the 
academic faculty. He fails to note that the 
Administration only received a cost of living 
adjustment and no CDI on June 1, 1989, to 
enhance its bargaining stance (“public win- 
dow-dressing”’). He fails to note that the 
faculty also did not receive CDI on June 1, 
1989. If the Administration administers by 
example as Vice-Rector Cohen argues, then 
why are the salary ranges for the top ad- 
ministrators such as Vice-Rectors not public 
information? To conform to public dis- 
closure practices, the Administration should 
include the annual aggregate remuneration 
(with and without benefits) that are paid to 
various categories of the Administration in 
the University’s annual financial report. In 
fact, such information should be published 
in one of the next issues of TTR. 


In my letter, contrary to Vice-Rector 
Cohen’s erroneous reply, I carefully distin- 
guished between the FCAP for faculty, the 
salary scale for administrative support staff, 
and the absence of caps for administrators. 
Vice-Rector Cohen states that CDI caps 
would apply to “them” administrators. He 
does not clarify if “them” refers to all of the 
administrators (including the Rector) or just 
to the undefined “others” who “receive in- 
creases identical to those members of the 
CUFA bargaining unit.” 


Based on my recollection, the “1984” 
CUFA capping proposal was not revealed to 
its membership. It would be interesting to 
learn the identities of the major proponent(s) 
from CUFA who had actually proposed a 
CDI cap in the contract negotiations prior to 
the 16 April 1984 arbitration award. Is it the 
same individual(s) who did not support a 
fixed (or average) teaching load of four 
courses for CUFA’s membership? 
Lawrence Kryzanowski 
Full Professor of Finance 
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LETTERS : 


®°To the Editor: 

Two very important issues have been 
raised during the course of current negotia- 
tions between CUFA and the Administra- 
tion: Teaching Loads and Salary Caps. It 
appears that CUFA favours an across-the- 
board 2:2 teaching load and the Administra- 
tion insists on capping faculty members’ 
salaries through the withholding of CDI. 


Capping, capping, and more capping ° 


us well in the past. The same principles will 
be crucial in ensuring our progress in the fu- 
ture. 

An across the board 2:2 teaching load as 
proposed by CUFA’s negotiating team will 
unnecessarily eliminate all distinctions be- 
tween faculty members engaged in research 
and those who concentrate on teaching. It 
will have the effect.of removing all incen- 


‘The Administration’s negotiating stance... 
would ... lead to a fundamental change 
in the nature of the University.’ 








The resolution of these matters will, to a 
large degree, define the kind of University 
Concordia will become, and therefore these 
matters are far too serious to be left to the 
normal give and take of the “union-manage- 
ment” negotiation process. 

Our institution has grown from very 
modest origins to become a strong Univer- 
sity serving Québec society. We have done 
this principally by promoting research and 
scholarship, expanding graduate studies, 
and at the same time strenghtening our un- 
dergraduate program offerings. Throughout 
our existence, we have developed a culture 
that fosters going beyond what is deemed 
“average” in institutions of higher learning 
in the province. We have tried to promote, 
recognize, and reward creativity and excel- 
lence. Equally important, we have fostered 
the notion that all members of the academic 
staff will contribute to the achievement of 
the overall goals of the institution by con- 
centrating on those activities that cor- 
respond best to their strengths and interests. 
These fundamental principles have served 





©? To the Editor: 

I am very concerned with the fact that 
the Administration side of the collective bar- 
gaining/contract negotiations group decided 
to go flamboyantly public in attempting to 
defend its position with respect to the cap- 


ping of the Career Development Increment 
(CDP. 


To attempt to mold public opinion 
against full-time faculty and CUFA in this 
way, especially as the issue is still being dis- 
cussed in committee, I find to be grossly in- 
appropriate and in bad faith. 

Then, to compound the error, the Supple- 
ment spent most of its literary and statistical 
efforts in arguing against the extreme case 
of the highest paid faculty being over- 
rewarded (by their logic). Anyone can score 
points in trying to cut down the tall poppies, 
but what happens to the middle and lower 
tanks? The numbers are there in the Tables, 
but virtually all the discussion attacks those 





_tives for spending time and effort on re- 


search and scholarship which are central to 
our growth as an institution of higher educa- 
tion. It will also reduce the availability of 
services from our dedicated full-time 
pedagogues, lead to a further increase in 
class size and impose an unfair system of 
work load assignment. The current system 
of flexible course load assignment, 
whereby, starting from a maximum of 3:3, 
reductions are granted in recognition of the 
time spent on research and graduate student 
supervision, has served us well in the past. 
On the contrary, the experience of our sister 
institutions who have opted for the seeming- 
ly-equitable across-the-board 2:2 teaching 
load has had the effect of reducing the level 
of research productivity drastically as well 
as reducing faculty morale. It has also 
prompted the natural reaction in many 
quarters outside of the University that if all 
a professor has to do is teach four courses a 
year, he or she is under-worked. The argu- 
ment that one’s teaching load can be in- 
creased from 2:2 to a higher level if there is 





at the ninth Percentile. 

In addition, I see no comparison against 
the salary situation of McGill University 
(which many of us use as a reference point), 
nor do I see how well or badly we are doing 
relative to the other universities across 
Canada. 

Ona more general note, I see that the Ad- 
ministration is perpetuating its past errors. It 
attempts to divide-and-rule by attempting to 
mold public opinion to its side of a negotiat- 
ing issue through glossy self-serving 
publicity, and at the same time [it] takes 


enormous bites out of the finite store of 


faculty good will. We are becoming used to 
such tactics (refer back to previous negotia- 
tions) but our incentive for excellence and 
motivation to improve the quality of the 
educational services at Concordia must in- 
evitably suffer. 

Brian M. Petrie 

Department of Sociology 

& Anthropology 





no evidence of research productivity rings 
very hollow indeed given our environment. 
Once it is agreed that the normal load is 2:2 
and the Deans have to establish a case for in- 
creasing this load, everyone will be teaching 
2:2. One has to simply look at the minuscule 
number of faculty who are denied CDI to see 
that once a privilege is turned into a right, 
with the onus for denying the right shifted to 
the faculty member’s colleagues or the Ad- 
ministration, it becomes virtually impos- 
sible to withhold what was formerly a 
privilege. 

The Administration’s negotiating stance 
of withholding CDI ata certain salary level, 
which is tantamount to the capping of 
salaries, would also lead to a fundamental 
change in the nature of the University. The 
salary structure, rightly, contains a com- 
ponent that recognizes the contributions of 
those members of the faculty whose salary 
levels happen to have reached an arbitrary 
upper level as a result of receiving Merit 
Awards and CDI, is counter-productive and 
short-sighted. If adopted, such a scheme 
would eliminate all incentives for produc- 
tivity and would very negatively influence 
the attraction of young and energetic 
scholars to Concordia. If the careers of some 
members of the community are “not 
developing” in some specified manner, they 
need not be paid this amount. Payment of 
CDI as an incentive to perform, however, 
should not be withheld simply because cer- 
tain faculty members have been recognized 
by the system for their efforts and their 
salaries have reached a prescribed upper 
level. Similarly, an argument to the effect 





that some other universities in Québec have 
salary ceilings and therefore so should we, 
contradicts our own traditions of promoting 
and rewarding excellence at Concordia. 
What the dollar amount of CDI should be 
can be safely left to the negotiation process 
and should reflect the financial resources of 
the University. That the salary model should 
not eliminate CDI for certain classes of the 
professorate is far too critical to this institu- 
tion to be made a subject of the bargaining 
process. 

We think that the new collective agree- 
ment should be drawn up with a view to 
promoting faculty productivity and further 
progress at Concordia, as a centre of excel- 
lence. We believe that CUFA should retract 
its proposal for an across the board 2:2 
teaching load and that the Administration 
should abandon its stand on salary caps. We 
believe that our current flexible system for 
assigning teaching load and our current 
salary structure that incorporates a com- 
ponent for rewarding superior performance 
through CDI and Merit Awards will ensure 
that our system will retain those characteris- 
tics that are central to the continued growth 
of Concordia University. It will be very un- 
fortunate if after all these years of hard work 
we embark on a process of turning Concor- 
dia into a mediocre university. 
Department Chairs, Faculty of Com- 
merce & Administration 
F. Simyar, Accountancy 
J. Tomberlin, Decision Sciences & 
Management Information Systems 
M. Anvari, Finance 
B. Ibrahim, Management 


Comments 
on CUNASA 


®©°To the Editor: 

Iam writing this letter in response to the 
letter from Ms. M. Hooper printed in 7TR on 
March 22, 1990. 

In The Thursday Report of January 11, 
1990, two new staff organizations, one for 
support staff and one for professionals, were 
formally and publicly announced. The two 
organizations have chosen to align themsel- 
ves with the CSN. Since that announcement 
there have been advertisements for both 
groups which include names as well as a 


number to call for more information. 

I would like to point out that there is noth- 
ing “exclusive and secretive” about the Con- 
cordia Professional and Support Staff 
information meetings being held by fellow 
employees. By law we are required to hold 
information meetings off campus. 

If any staff members would like to attend 
an information session or receive more in- 
formation you are welcome to call Walter 
Wheatley at 3713, or Chris Boer at 3414. 
Walter Wheatley, Security 


Thank you 


*¢To the Editor: 

On Thursday, March 29, I suffered a few 
minor injuries after a fall on the Loyola 
Campus. I wish to thank everyone con- 
cerned for their kindness in assisting me 
before Urgence Santé arrived. In particular, 


I wish to commend the Concordia Security 
Officer who quickly responded to all my 
needs and ensured my safety. 

Karen Fiddler 

Assistant to the Principal, Institute for 
Cooperative Education 








DAYS Da Be) 


Continued from the Backpage 


WEDNESDAY APRIL 18 


CONSERVATORY OF 
CINEMATOGRAPHIC ART 

THE WANDERING PRINCESS (1960) Kinuyo 
Tanaka, at 8:30 p.m. in H-110, Henry F. Hall 
Bldg. (1455 de Maisonneuve Blvd. W.). Admis- 
sion: $2.50. Information: 848-3878. 


LESBIAN STUDIES COALITION OF 
CONCORDIA 

The Lesbian Studies Coalition of Concordia 
presents “Unlearning Anti-Semitism: A 
Workshop” at 7 p.m. in the Simone de Beauvoir 
Institute Lounge, 2170 Bishop St. Information: 
848-7474. 


CONCORDIA WOMEN’S CENTRE 
The Concordia Women’s Centre presents 
“Hindu Goddesses.” Slides and discussion led 
by Pearl Ostroff at 6 p.m. in the Conference 
Lounge, 2120 Bishop, basement level. Refresh- 
ments will be served. Information: 848-7431. 


THURSDAY APRIL 19 


CONSERVATORY OF 
CINEMATOGRAPHIC ART 

GIRLS OF THE DARK (1961) Kinuyo Tanaka, 
at 7 p.m. and MESSIDOR (1979) Alain Tanner at 
9 p.m. in H-110, Henry F. Hall Bldg. (1455 de 
Maisonneuve Blvd. W.). Admission: $2.50. In- 
formation: 848-3878. 


FRIDAY APRIL 20 


CONSERVATORY OF 
CINEMATOGRAPHIC ART 

LOVE UNDER THE CRUCIFIX (1962) Kinuyo 
Tanaka, at 7 p.m. and CANDY MOUNTAIN 
(1987) Robert Franck at 9 p.m. in H-110, Henry 
F. Hall Bldg. (1455 de Maisonneuve Blvd. W.). 
Admission: $2.50. Information: 848-3878. 


SATURDAY APRIL 21 


CONSERVATORY OF 
CINEMATOGRAPHIC ART 

THREE OLD WOMEN (1974) Noboru 
Nakamura, at 7 p.m. and RAIN MAN (1988) 
Barry Levinson at 9 p.m. in H-110, Henry F. Hall 
Bldg. (1455 de Maisonneuve Blvd. W.). Admis- 
sion: $2.50. Information: 848-3878. 


LACOLLE CENTRE FOR 
EDUCATIONAL INNOVATION 

The Lacolle Centre presents a workshop entitled 
“Creative Retirement” from 9:30 a.m. to 4 p.m. 
in WG-201, 2480 West Broadway, Loyola Cam- 
pus. $50. ($45 for full-time students and seniors). 
Information: 848-4955. 


SUNDAY APRIL 22 


CONSERVATORY OF 
CINEMATOGRAPHIC ART 

EASY RIDER (1969) Dennis Hopper, at 7 p.m. 
and SANDAKAN NO.8 (1974) Kei Kumai at 9 
p.m. in H-110, Henry F. Hall Bldg. (1455 de 
Maisonneuve Blvd. W.). Admission: $2.50. In- 
formation: 848-3878. 


MONDAY APRIL 23 


DOCTORAL THESIS DEFENSE 
Thomas G. Brown at 2 p.m. in H-769, Henry F. 
Hall Bldg. (1455 de Maisonneuve Blvd.). Thesis 
title: “Heart Rate Reactivity to Mental Arith- 
metic: The Influence of Baseline Protocols and 
Task Demand Characteristics.” 


Athletes 
honoured 


Last Tuesday (April 3) was a big night for 
Concordia athletes as soccer player Annie 
Caron and wrestler Rob Dawson were 
honoured as Athletes of the Year. Caron led 
the Stingers Women’s soccer team in goals 
and was named to the Canadian Inter- 
university Athletic Union (CIAU) women’s 
soccer all-Canadian team. Dawson cap- 
tured his fourth individual national wres- 
tling crown in the 125-pound category to 
lead the Stingers to their sixth CIAU team 
championship in seven years. 


Skier Julie Klotz (shown in the top picture 
at right with Dean of Arts and Science Char- 
les Bertrand) was named Female Rookie of 
the Year, while Ian Ployart (shown at right 
with Catherine MacKenzie, Associate Vice- 
Rector, Services), who shone on both the 
basketball and football teams, was named 
Male Rookie of the Year. PHOTOS: Paul Hrasko 


CONSERVATORY OF 
CINEMATOGRAPHIC ART 

THE SUGARLAND EXPRESS (1974) Steven 
Spielberg, at 8:30 p.m. in H-110, Henry F. Hall 
Bldg. (1455 de Maisonneuve Blvd. W.). Admis- 
sion: $2.50. Information: 848-3878. 


TUESDAY APRIL 24 


DOCTORAL THESIS DEFENSE 
Francine Gagnon-Bourget at 10 a.m. in H-762-1- 
2-3, Henry F. Hall Bldg. (1455 de Maisonneuve 
Blvd.). Thesis title: “Le role de la matiere dans la 
qualité de l’ image.” 

CONSERVATORY OF 
CINEMATOGRAPHIC ART 

AGUIRRE, THE WRATH OF GOD (1973) 
Werner Herzog, at 8:30 p.m. in H-110, Henry F. 
Hall Bldg. (1455 de Maisonneuve Blvd. W.). Ad- 
mission: $2.50. Information: 848-3878. 


DEPARTMENT OF MUSIC 

Organ recital featuring student Thierry Guffroy, 
who will perform works by Scheidt, Titelouze 
and Bach at 8 p.m. Place: St. Matthias Church, 
10 Church Hill, Westmount. Information: 848- 
7928. 


FRIDAY APRIL 27 
CONCORDIA WOMEN’S CENTRE 


The Concordia Women’s Centre presents 
Menopause “Js Jt Hot In Here.” A Video 
produced by the N.F.B. followed by a discussion 
with Pat Hardt at 12 noon in H-761, Henry F. Hall 
Bidg. (1455 de Maisonneuve Blvd. W.). Informa- 
tion: 848-7431. 


SUNDAY APRIL 29 
DEPARTMENT OF MUSIC 


Organ recital featuring student Jacques Giroux, 
who will perform works by Cabanilles, Couperin 
and Bach at 8 p.m. Place: St. Matthias Church, 
10 Church Hill, Westmount. Information: 848- 
7928. 


MONDAY APRIL 30 


DOCTORAL THESIS DEFENSE 
Rosemary Feltham at 2 p.m. in H-773, Henry F. 
Hall Bldg. (1455 de Maisonneuve Blvd.). Thesis 
title: “Social Determinants of Social-cognitive 
Growth in Children: The Effects of Racial Group 
and Friendship.” 
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THURSDAY APRIL 12 


Threepenny Opera - Concordia University 
Opera Workshop 


SATURDAY APRIL 14 
Angela Cheng - Pianist 


TUESDAY APRIL 17 
Tim Malloch - Flutist - Recital 


WEDNESDAY APRIL 18 
Electroacoustic Concert 


THURSDAY APRIL 19 


Charles Ellison and Woodwind Ensemble - 
In Concert 


FRIDAY APRIL 20 
Betty Carter - In Concert* 


SATURDAY APRIL 21 
Studio De Musique Ancienne de Montreal* 


SUNDAY APRIL 22 


Good News - Featuring Gary Schwartz, 
Bill Coon and Mike Berard 


TUESDAY APRIL 24 
Heather Murray - Horn Recital 


WEDNESDAY APRIL 25 
Anna Szpilberg - Pianist 


THURSDAY APRIL 26 
Musica Intima - recorder Quartet 


SATURDAY APRIL 28 


Concordia Orchestra - 
conductor: Sherman Friedland 


SUNDAY APRIL 29 


Nathalie Steinberg - Pianist - 
Diploma Recital 


MONDAY APRIL 30 


Eleonora Turovsky Violin students - Recital 


* = Charge 

Information contact Jane or Valerie at 848- 
7928. 

CONCORDIA CONCERT HALL, 

7141 SHERBROOKE ST. W., 

LOYOLA CAMPUS. 





FAX: 848-2814 





LEGAL PROBLEMS? 

WE CAN HELP!!! 

The Legal Information Service can help with in- 
formation and counselling. We are located in 
Room CC-326, Loyola Campus, telephone 848- 
4960. Office hours Monday to Friday from 9 a.m. 
to 5 p.m. This service is free and confidential. 


LESBIAN STUDIES 

COALITION OF CONCORDIA 
Wednesdays at 2:00 p.m. Open to all lesbians and 
women: students, faculty and staff. Simone de 
Beauvoir Lounge, 2170 Bishop Street. For infor- 
mation call 848-7431. 


OMBUDS OFFICE 

The Ombuds Office is available to all members 
of the University for information, advice and as- 
sistance with University-related problems. Call 
848-4964 or drop into 2100 Mackay, SGW Cam- 
pus. Services of the Ombuds Office are confiden- 
tial. 


HEALTH SERVICES 

Health Services “We’re Different,” personal- 
ized, comprehensive & confidential services, 
with an emphasis on education and good con- 
sumer practices. Nurses available for consult- 
ation without an appointment, or by telephone. 
Doctors appointments available (booked by 
Nurse). Walk-in MD clinic every Wednesday and 
Friday afternoon (SGW only). Hours: 9 to 5 daily, 
closed 12 to 1:30 p.m. Location: 2155 Guy St. 
room 407 (telephone 848-3565) and 6935 
Sherbrooke St. W., room 101 (telephone 848- 
3575). 


CONCORDIA ART GALLERY 

The Concordia Art Gallery will be hosting an ex- 
hibiton entitled “John Clark: A Tribute” from 
April 12 to May 19 at the Art Gallery (1455 de 
Maisonneuve Blvd. W.). Information: 848-4750. 


WRITING TEST TUTORING 


University Writing Test tutoring available Free 
of charge. Information: 848-2321. 


PEER HELPER PROGRAM 

The Peer Helper Program is a student-run listen- 
ing and referral service. Applications are now 
being accepted from students wishing to become 
Peer Helper Volunteers in September. Applica- 
tion forms are available at the Applied Social 
Science Department, and at Campus Ministry, 
Health and Guidance Services on both campuses. 
For information call Daryl Ross at 848-3585. 


CONCORDIA WOMEN’S CENTRE 

On April 25th, the Concordia Women’s Centre 
presents “The Right to Vote? 50th Anniversary 
1940-1990.” A panel discussion with Madeleine 
Parent, Québec Regional Rep. of the National 
Action Committee on: the Status of Women, 
Raymonde Folco, V.P., Québec Council Cultural 
Communities and immigration and Chantale 
Maille, Dept. of Political Science, Concordia. 
Time: 12 noon in H-110, Henry F. Hall Bldg. 
(1455 de Maisonneuve Blvd. W.). Followed by a 


The Thursday Report is the community newspaper of Concordia University, serv- 
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series of films starting at 1 p.m. All welcome. 
Free. 


LEARN GERMAN IN ONE WEEK? 
Learn to understand and read basic German in 30 
hours for $25. Volunteers needed for second ex- 
periment on the time factor in language learning. 
Course has no teacher, and relies exclusively on 
BBC materials (book/video/audio). Monday 
afternoon, May 7, and from 9 a.m. to 5 p.m. on 
May 14-18. Fee of $25 covers book and 
materials. Call Prof. Palmer Acheson or Ms. 
Mary Andress at 848-2448. 


DEPARTMENT OF THEATRE 

The Department of Theatre presents “A View 
From The Bridge” by Arthur Miller, directed by 
Stanislaw Brejdygant on April 11, 12, 13, 14 at8 
p.m. in the Chameleon Studio, 7141 Sherbrooke 
St. W., Loyola Campus. No Admission charge 
Limited seating. Box Office opens at 7:30 p.m. 
Information: 848-4741. On April 18, 19, 20 and 
21 at 8 p.m. and on April 22 at 2 p.m. there will 
be a presentation of “Don Juan Comes Back 
From The War” by Odon von Horvath, directed 
by Joel Miller. D.B. Clarke Theatre, 1455 de 
Maisonneuve Blvd. W. Tickets: $5 regular, $3 
students & seniors. Sunday Matinee: $4 regular, 
$2 students & seniors. Reservations: 848-4742. 


SERVICES FOR 

DISABLED STUDENTS 

SDS offers the student with a visual, auditory, 
learning or a mobility control problem Exam Ac- 
commodations. Students who require such ac- 
commodations for the upcoming finals should 
contact SDS in H-580, Henry F. Hall Bldg., 1455 
de Maisonneuve Blvd. W. or at 848-3525 and in 
AD-121, 7141 Sherbrooke St. W., Loyola Cam- 
pus or at 848-3501. Office hours: 9 a.m. to 5 p.m. 


LACOLLE CENTRE FOR 
EDUCATIONAL INNOVATION 

The Lacolle Centre will present a workshop en- 
titled “Transformative Theatre: Creativity 
Workshop for Women.” Tuesdays, April 17 to 
June 5, from 6:30 to 9:30 p.m. $220. Information: 
848-4955. 


INTERDISCIPLINARY - 


INSTITUTE OF 


PERFORMING ARTS 

Presents Neil Freeman, Professor, York Univer- 
sity who will be giving a lecture on April 21 at 8 
p.m. in H-110, Henry F. Hall Bldg. (1455 de 
Maisonneuve Blvd. W.) and a “Shakespeare 
Workshop: How to read the plays that 
Shakespeare really wrote” on Saturday, April 21 
from 10 a.m. to 5 p.m. and on Sunday, April 22 
from 9 a.m. to 12 noon at the Chameleon Studio, 
7141 Sherbrooke St. W., Loyola Campus. Free 
Admission. Information: 848-4747. Also, from 
April 30 to May 12, there will be a “Workshop 
of the Language of Shakespeare, Moliére, the 
Restoration and Shaw” given by David Perry, 
Co-founder of the London Shakespeare Studio; 
Resident Theatre Director and Tutor at the Royal 
Academy of Dramatic Art. Cost: $125. Mr. Perry 
will be holding a public lecture on May 11, at 8 


p-m. at the D.B. Clarke Theatre, 1455 de Maison- - 


neuve Blvd. W. Free Admission. Information: 
848-4747. : 


THURSDAY APRIL 12 


DEPARTMENT OF PHILOSOPHY 

The Department of Philosophy presents “Emo- 
tions and Responsibility” given by George 
Turski, from 10 a.m. to 12 noon at Lonergan 
University College, 7302 Sherbrooke St. W., 
Loyola Campus. 


CONCORDIA CAMPUS MINISTRY 
Holy Thursday Service in Loyola Chapel at 
7:30 p.m. with Phil Shano, S.J. All are welcome. 
Information: 848-3588. 


JOURNALISM STUDENTS 
ASSOCIATION 

The Journalism Students Association presents 
“German Unification: An Alternative Perspec- 
tive.” A discussion with Mathias Plabcek, East 
German Environment Minister and Tatiana 
Boehm, independent women’s activist from 8 to 
11 p.m. in H-767, Henry F. Hall Bldg. (1455 de 
Maisonneuve Blvd. W.). Information: 848-7407. 


DOCTORAL THESIS DEFENSE 

Hong Suat 10.a.m. in CR-205, Concave Research 
Centre, 6277 St. Jacques W. Thesis title: “An In- 
vestigation of Vibration Isolation Systems Using 
Active, Semi-active and Tunable Passive 
Mechanisms. with Applications to Vehicle 
Suspensions.” Also, Robert Kavanagh at 2:30 
p.m. in H-769, Henry F. Hall Bldg. (1455 de 
Maisonneuve Blvd. W.), Thesis title: “The Art of 
Earth and Fire: The Aesthetics of Robin George 
Collingwood and the Craft of the Studio Potter. 


FRIDAY APRIL 13 


CONCORDIA CAMPUS MINISTRY 
Good Friday Service in Loyola Chapel at 3 p.m. 
with Marc Gervais, S.J. All are welcome. Infor- 
mation: 848-3588. 


CONSERVATORY OF 
CINEMATOGRAPHIC ART 

THE ETERNAL BREASTS (1955) Kinuyo 
Tanaka, at 7 p.m. and SANS TOIT NI LOI (1985) 
Agnes Varda at 9 p.m. in H-110, Henry F. Hall 
Bldg. (1455 de Maisonneuve Blvd. W.). Admis- 
sion: $2.50. Information: 848-3878. 


SATURDAY APRIL 14 


CONSERVATORY OF 
CINEMATOGRAPHIC ART 

FLOWING (1956) Mikio Naruse, at.7 p.m. and 
PAYSAGE DANS LE BROUILLARD (1988) 
Agnes Varda at 9 p.m. in H-110, Henry F. Hall 
Bldg. (1455 de Maisonneuve Blvd. W.). Admis- 
sion: $2.50. Information: 848-3878. 


CONCORDIA-CAMPUS MINISTRY 

Easter Vigil in Loyola Chapel at 10 p.m. with 
Bob Nagy, (Alleluia Party-Belmore House-mid- 
night). All are welcome. Information: 848-3588. 
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NOTICES EVENTS 


SUNDAY APRIL 15 


CONSERVATORY OF 
CINEMATOGRAPHIC ART 

LA LIGNE DE CHALEUR (1987) Hubert-Yves 
Rose, at 7 p.m. and GEISHA IN THE OLD CITY 
(1957) Hiroshi Inagaki at 9 p.m. in H-110, Henry 
F. Hall Bldg. (1455 de Maisonneuve Blvd. W.). 
Admission: $2.50. Information: 848-3878. - 


CONCORDIA CAMPUS MINISTRY 
Easter Sunday Service in Loyola Chapel at 11 
a.m. ONLY with Groum Tesfaye, S.J. NO EVE- 
NING SERVICE. All are welcome. Information: 
848-3588. 


MONDAY APRIL 16 


CONSERVATORY OF 
CINEMATOGRAPHIC ART 

ONLY WOMEN KNOW SORROW (1958) 
Kaneto Shindo, at 8:30 p.m. in H-110, Henry F. 
Hall Bldg. (1455 de Maisonneuve Blvd. W.). Ad- 
mission: $2.50. Information: 848-3878. 


TUESDAY APRIL 17 


CONSERVATORY OF 
CINEMATOGRAPHIC ART 

THE BALLAD OF NARAYAMA (1958) Keisuke 
Kinoshita, at 8:30 p.m. in H-110, Henry F. Hall 
Bldg. (1455 de Maisonneuve Blvd. W.). Admis- 
sion: $2.50. Information: 848-3878. 


FACULTY OF COMMERCE 

AND ADMINISTRATION 

The Faculty of Commerce and Administration is 
hosting an information session regarding the 
Master of Science in Administration Program at 
5:30 p.m. in GM-407-1, 1550 de Maisonneuve 
Blvd. W. Please call 848-2711 to confirm atten- 
dance. 


DEPARTMENT OF MUSIC 

Organ recital featuring student Céline Fortin, 
who will perform works by Titelouze, Bach; 
Brahms, Mendelsohn at 8 p.m. Place: St. Mat- 
thias Church, 10 Church Hill, Westmount. Infor- 
mation: 848-7928. 


Continued on page 11 
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_ COTTAGE FOR RENT 


Three bedroom cottage by Lake Massawippi, 
near North Hatley, for rent — May 5-19. Cail 
819-842-2747 


ATTENTION RESEARCHERS! 

Data Analysis at $28/hour. Call Todd at 931- 
0745 (Work) or 937-9654 (Home). 
MOVING? 

Truck/Van. Local or Long Distance. 7 
days/24hrs. Call Steve at 735-8148. 


